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Women’s Giving Circle Grant Application
Instructions:

AW

Complete all information in the grant proposal application.

Adhere to recommended text limits as indicated

Define any acronyms that are used in the proposal.

Upload the WGC Grant Application Budget Request Sheet as the final page of this
application.

Please note that the WGC will not accept repeat applications beyond more than
two consecutive years.

If you have questions, contact your unit’s development officer for any
clarifications or assistance in preparing your proposal.

Applications are due to the Women’s Giving Circle by 5:00 p.m., May 15, Monday.
Please deliver your application to your dean or development officer for review and
approval prior to the submission deadline. We advise you to give these individuals
sufficient time to make recommendations for changes and allow yourself time to
execute them.

Remember to save a copy of your proposal before final submission.

We ask that you keep the following aspects of the Women’s Giving Circle grant
program in mind as you complete your application:

Women’s Giving Circle Mission
To support innovative programs and research at the University of Arkansas

Women’s Giving Circle Vision

To engage and empower women as philanthropic leaders at the University of Arkansas

Women’s Giving Circle Funding Priorities
Support and promote scholarship, research, and service
Enrich the quality of life of women and children
Encourage outreach and engagement in Arkansas



Areas that meet the strategic priorities for the university and the WGC

e Focus on retention/graduation

e Increase undergraduate opportunities, i.e., building the endowment; involving
students in research or service learning project with a collaborative bent
Promote graduate student participation in research
Focus on collaboration
Follow the land grant mission to fund projects that support needs in the region
and the state with emphasis on collaboration between
colleges/departments/units
Invest in faculty excellence
Recruit first-generation students from Arkansas
Advance the mission of the WGC

Identifying Information:

College or Unit Affiliation
Dale Bumpers College of Agricultural, Food and Life Sciences
Fay Jones School of Architecture and Design
J. William Fulbright College of Arts and Sciences
Sam M. Walton College of Business
College of Education and Health Professions
College of Engineering
Honors College
Graduate School and International Education
School of Law
Student Affairs
University Libraries
Other



Please specify OTHER unit affiliation:

. Investing in Inclusion
Title of Proposal:

Carolyn Chitwood, Career Counselor
Primary Contact and Title: y

. ... cchitwoo@uark.edu
Primary Contact E-mailj

479.575.3360
Primary Contact Phone Number

Project Summary (200 word maximum)

The project’s purpose is to create a monthly online series to educate students from
minoritized populations regarding career, job application, and workplace matters.
Women will constitute the sole target audience for one-third of the series. The
remaining two-thirds will concentrate on individuals with disabilities and LGBTQ?*,
undocumented, and international students — all populations that include large
percentages of women.

This “Investing in Inclusion” series will involve interviews with attorneys who specialize
in matters concerning these specific populations as well as employers knowledgeable in
key areas. The attorneys and employers will be interviewed by a student who identifies
as part of the target population. Questions, topics of focus, and student interviewers will
be identified via partnerships with on- and off-campus organizations that work with
these populations.

The interviews will be recorded and edited into 10-minute videos, each focusing on a
particular area of interest. Student interns, under staff supervision, will be responsible
for recording, compiling, and editing videos. Those videos will be presented via monthly
online Question & Answer events and available for future reference on our website. Our
hope is that in addition to our 2 interns and 7 student hosts, this will impact numerous
students on campus and throughout Arkansas.



Is this:
O an expansion of a current program

@ a new program

Please list media sites (if any) utilized by your project or program to publicize the
project/program, i.e., website, social media, etc?

We will utilize the Career Development Center’s Social Media and Public Relations
interns to market our program. Our interns will utilize the CDC website, Newswire
publications, and social media (Facebook, Instagram, Twitter) to accomplish this. We
will also ask campus and community partners to highlight the event on their websites
and social media to increase awareness and attendance. Finally, we will notify the
Arkansas Association of Colleges and Employers about the series so that career
services professionals across the state and their students can benefit from the series.

If your project is funded, describe innovative ways how the WGC will be recognized
in the success/completion of your project?

The Women's Giving Circle will be recognized through two ways. The first is in
marketing materials; each flyer and social media post will mention and/or tag the WGC
and mention that the WGC has funded our program. The second way is through an
announcement in each video. Each video will include an introduction and a conclusion,
and funding from the WGC will be highlighted in both sections.



Grant Proposal

What is the specific scholarly or community needs your grant request addresses?
(100 word maximum)

Too often, the students and alumni in these minoritized groups face heightened
challenges when trying to manage their job search, interview, and workplace
environmental factors. More than that, they may not realize what those challenges
are or where to find relevant, useful information. And the available information often
is spread out in multiple places, making it time-consuming both to gather and

synthesize. Our goal is to consolidate much of that information into a more
comprehensive, overarching resource.

How does your proposed project or program assess how these needs will be redressed?
(100 word maximum)

Based on the conversations we have with on- and off-campus partners as well as
students in these specific populations, we will come up with a list of detailed and
precise questions and topics that viewers would like to see addressed in the online
videos. Our student interviewer will then use that research to direct his or her

conversation with attorneys and employers; the research also will be utilized as our
student interns edit and shape the interview clips.



Describe any unique and/or innovative aspects of your project or program that improves
what is already known about your area of inquiry. (100 word maximum)

Invest in Inclusion is unique because it ties relevant national- and state-level
information on specific topics to the campus community. We will partner not only with
an employer and an attorney who are informed on our topics and populations, but also
with campus and/or community partners. These partnerships will aid us in marketing
the series to relevant constituents and help us during the Question and Answer portion
of our program. Additionally, they will be able to highlight services that are available at
the community- and campus- level, making the information easily actionable by
students.

Please list up to five (5) expected outputs and outcomes with corresponding
measurements. (Please note: just listing outputs is not sufficient.)

Although the anonymity required for segments of our program will make outcomes
difficult to measure, we plan to utilize the following in an effort to determine outcomes.
1. Track the number of viewers watching our videos. By hosting the videos on
YouTube, we will be able to track the number of viewers who are utilizing them.
(quantitative)

2. Provide opportunities for networking, topic and question research, professionalism,
and career readiness for the student interviewers/hosts of each video and event.
(qualitative)

3. Develop new campus and community partnerships as evidenced by the sharing of
resources and information. In addition, we aim to strengthen existing partnerships as
measured by the frequency of meetings and correspondence. (quantitative)

4. Assess Question & Answer event attendance for most populations through event
management software. (quantitative)



Document if there are other programs/projects that attempt to address the same needs
as your proposal. If so, describe whether and how you will collaborate with them.(100-
word maximum)

To our knowledge, there are no resources on campus or in the community that
address these career needs for women and minoritized populations. There are offices
and individuals who work with these groups, and we will reach out to them for
assistance in planning, understanding the populations, marketing, and speaker
contacts. Additionally, while some of the information and resources exist on a national
or state level, the information is broad and difficult to find quickly.

Demographic Considerations

First generation students engaged in the project: O Yes @ No
Number of current UA students engaged in the project: 9+
Geographic region served:

O Northwest Arkansas

O Southwest Arkansas

O Northeast Arkansas

O Southeast Arkansas

O Central Arkansas

@ Campus

Budgetary Considerations

Have you received WGC Funding before?

O Yes
® No



Please provide the year(s) and project name(s).

n/a

Total proposed budget for project or program: (proposed budgets of more than $20K will

not be considered; in typical years WGC proposals fall within in the $5-10K range):
$ 4000.00

Should match Item 1 on Budget Request sheet.

Please list total funding commitments from external or campus sources to date:
$0
Should match Item 2 on Budget Request sheet.

How much, if any, of your request involves funding for the following?
Please estimate using percentages

Student Compensation: 0 %

Equipment: 125 %

Total funds requested from WGC Grant:
g 4000.00

Should match Item 3 on Budget Request sheet.
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We plan to continue funding it in two ways. The first would be asking the Career
Development Center for financial backing, at least in part, once it is demonstrated to
be successful towards meeting our mission. We also plan to apply for additional
grants, both inside and outside of the University of Arkansas system. Within the

system, we would apply for the Division of Student Affairs grant; outside of the UA
system, we will search for grants that are geared towards specific populations.

In the rare case that grant resources cannot be expended, be prepared to return the
remaining funds to WGC.

If selected as a recipient for a WGC grants, you will be required to submit two progress

reports, including a budget summary, as well as a poster of your project for purposes of
grant presentation.

Please be sure to save this document within the Grant Application Packet.



Women's Giving Circle Grant Application
Grant Budget Request

College or Unit Affiliation: Division of Student Affairs, Career Development Center

Proposal Title: Investing in Inclusion

Primary Contact Name: Carolyn Chitwood, Career Counselor

(Itemized summary of planned expenses for 2017 grant cycle & estimated income for the period.)

Expenses

ltemn Toéildlzlr;p((])jal AmFouunndteAdlr(ezz)idy Amount Needed Amountvl?lzqcue??ted from
Personnel
Fringe Benefits 0 0
Travel 0 0
(e.g. airfare)
Student Compensation 2000 0 2000 2000
Equipment 500 0 500 500
Supplies / Materials 0 0 0 0
(e.g. medical syringes)
Marketing 150 0 150 150
(e.g. brochures)
In-Kind Goods/Services 0 0 0 0
Other 1350 0 1350 1350
Total Expenses 4000 0 4000 4000

Funding Commitments to Date

Source Amount | Bo e eten but Minimum funds
Committed (2) q . requested from WGC
not committed)

n/a
Black boxes represent line
items the WGC does not
fund.

Subtotal 0

Total Income 0

Comments: Please use this section to explain / clarify any line item.

Equipment: recording & editing software, rental fees for recording/lighting equipment, and purchasing event management
software; Marketing: flyers & brochures; Other line: $1350 for attorney/speaker fees spread out over 5 individuals. They
will have specialized knowledge of workplace and discrimination laws applicable to each of our 5 targeted populations.
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