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College or Unit Affiliation: Division of Student Affairs
Proposal Title: Women's Leadership Conference
Primary Contact Name: Kristin Wyninegar


Item Total Proposal 
Budget (1)


Amount Already 
Funded (2) Amount Needed Amount Requested from 


WGC (3)
Personnel 0 0 0 *
Fringe Benefits 0 0 0 *
Travel 0 0 0 *
(e.g. airfare)


Student Compensation 0 0 0


Equipment $400 0 $400 $400


Supplies / Materials $7,050 0 $7,050 $7,050


(e.g. medical syringes)


Marketing $350 $350 $350


(e.g. brochures)


In-Kind Goods/Services
Other $7,000 0 $7,000 $7,000


Total Expenses 14800 14800 14800


Source Amount 
Committed (2)


Open Grant Requests 
(Grants requested but 


not committed)


Minimum funds 
requested from WGC


Student Affairs Executive 
Advisory Board $4,875.00 $14,800


*


Subtotal 4875 0


Total Income 4875


Comments:   Please use this section to explain / clarify any line item.  


Women's Giving Circle Grant Application 
Grant Budget Request


(Itemized summary of planned expenses for 2017 grant cycle & estimated income for the period.)
Expenses


Funding Commitments to Date


Black boxes represent line 
items the WGC does not 
fund.







Equipment: 
• Room reservations with technology: $40.00 x 10 rooms = $400
Supplies/Materials: 
• Breakfast ($8.89 x 300) and Lunch ($7.99 x 300) = $5064.00
• T-Shirts: $6.21 x 300= $1863.00
• Name Tags and Pens: $123.00
Marketing:
• Flyers ($60) and Promotional Items ($.50 x 500 (lowest amount we can order)= $290): $350.00
Other:
• Keynote Speaker: $7,000
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�LJBK¡P�
FSFKD��FO@IB�
O>KQ��MMIF@>QFLK�
�KPQOR@QFLKP��


1. �LJMIBQB�>II�FKCLOJ>QFLK�FK�QEB�DO>KQ�MOLMLP>I�>MMIF@>QFLK.
2. AAEBOB�QL�OB@LJJBKABA�QBUQ�IFJFQP as indicated
3. DBCFKB�any�>@OLKVJP that are used in the proposal.
4. UMIL>A�QEB��
��
O>KQ��MMIF@>QFLK��RADBQ��BNRBPQ��EBBQ�>P�QEB�CFK>I M>DB LC�QEFP


>MMIF@>QFLK.
5. �IB>PB�KLQB�QE>Q�QEB��
��TFII�KLQ�>@@BMQ�OBMB>Q�>MMIF@>QFLKP�?BVLKA�JLOB�QE>K


QTL�@LKPB@RQFSB�VB>OP�
6. �C�VLR�E>SB�NRBPQFLKP��contact�VLRO�RKFQ¡P�ABSBILMJBKQ�LCCF@BO CLO�>KV


@I>OFCF@>QFLKP�LO�>PPFPQ>K@B�FK�MOBM>OFKD�VLRO�MOLMLP>I�
7. �MMIF@>QFLKP�>OB�ARB�QL�QEB��LJBK¡P�
FSFKD��FO@IB by 5:00 p.m.,�May ÎÒ� Monday.


�IB>PB ABIFSBO�VLRO�>MMIF@>QFLK�QL�VLRO�AB>K�LO�ABSBILMJBKQ�LCCF@BO�CLO OBSFBT�>KA
>MMOLS>I�MOFLO�QL�QEB�PR?JFPPFLK�AB>AIFKB� We advise you to give these individuals
sufficient time to make recommendations for changes and allow yourself time to
execute them.


8. Remember to save a copy of your proposal before final submission�
9. We ask that you�HBBM�QEB�CLIILTFKD�>PMB@QP�LC�QEB��LJBK¡P�
FSFKD��FO@IB�DO>KQ


MOLDO>J�FK JFKA�>P�VLR�@LJMIBQB�VLRO�>MMIF@>QFLK�


�LJBK¡P�
FSFKD��FO@IB��FPPFLK�
�L�PRMMLOQ�FKKLS>QFSB�MOLDO>JP�>KA�OBPB>O@E�>Q�QEB��KFSBOPFQV�LC��OH>KP>P�


�LJBK¡P�
FSFKD��FO@IB��FPFLK�
�L�BKD>DB�>KA�BJMLTBO�TLJBK�>P�MEFI>KQEOLMF@�IB>ABOP�>Q�QEB��KFSBOPFQV�LC��OH>KP>P�


�LJBK¡P�
FSFKD��FO@IB�	RKAFKD��OFLOFQFBP�
�RMMLOQ�>KA�MOLJLQB�P@ELI>OPEFp,�OBPB>O@E, and service


�KOF@E�QEB�NR>IFQV�LC�IFCB�LC�TLJBK�>KA�@EFIAOBK  
�K@LRO>DB�LRQOB>@E�>KA�BKD>DBJBKQ�FK��OH>KP>P  
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�OB>P�QE>Q�JBBQ�QEB�PQO>QBDF@�MOFLOFQFBP�CLO�QEB�RKFSBOPFQV�>KA�QEB��
��
Ɣ 	L@RP�LK�OBQBKQFLKªDO>AR>QFLK
Ɣ �K@OB>PB�RKABODO>AR>QB�LMMLOQRKFQFBP��F�B���?RFIAFKD�QEB�BKALTJBKQ��FKSLISFKD


PQRABKQP�FK�OBPB>O@E�LO�PBOSF@B�IB>OKFKD�MOLGB@Q�TFQE�>�@LII>?LO>QFSB�?BKQ
Ɣ �OLJLQB�DO>AR>QB�PQRABKQ�M>OQF@FM>QFLK�FK�OBPB>O@E
Ɣ 	L@RP�LK�@LII>?LO>QFLK
Ɣ 	LIILT�QEB�I>KA�DO>KQ�JFPPFLK�QL�CRKA�MOLGB@QP�QE>Q�PRMMLOQ�KBBAP�FK�QEB�OBDFLK


>KA�QEB�PQ>QB�TFQE�BJME>PFP�LK�@LII>?LO>QFLK�?BQTBBK
@LIIBDBPªABM>OQJBKQsªRKFQP


Ɣ �KSBPQ�FK�C>@RIQV�BU@BIIBK@B
Ɣ �B@ORFQ�CFOPQ�DBKBO>QFLK�PQRABKQP�COLJ��OH>KP>P
Ɣ �AS>K@B�QEB�JFPPFLK�LC�QEB��
�


�ABKQFCVFKD��KCLOJ>QFLK��
�LIIBDB�LO��KFQ��CCFIF>QFLK�


�>IB��RJMBOP��LIIBDB�LC��DOF@RIQRO>I��	LLA�>KA��FCB��@FBK@BP�
	>V�
LKBP��@ELLI�LC��O@EFQB@QROB�>KA��BPFDK�

� �FIIF>J�	RI?OFDEQ��LIIBDB�LC��OQP�>KA��@FBK@BP
�>J�����>IQLK��LIIBDB�LC��RPFKBPP
�LIIBDB�LC��AR@>QFLK�>KA��B>IQE��OLCBPPFLKP
�LIIBDB�LC��KDFKBBOFKD
�LKLOP��LIIBDB

O>AR>QB��@ELLI�>KA��KQBOK>QFLK>I��AR@>QFLK
�@ELLI�LC��>T
�QRABKQ��CC>FOP
�KFSBOPFQV��F?O>OFBP
�QEBO


Ï�







�


�


�


�


�


�IB>PB�PMB@FCV�������RKFQ�>CCFIF>QFLK�� ½½½½½½½½½½½½½½½½½½½½½½½½½½½½½½½½½½½½½½½½½½�


�FQIB�LC��OLMLP>I�� ¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾�


�OFJ>OV��LKQ>@Q�>KA��FQIB�� ¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾�


�OFJ>OV��LKQ>@Q���J>FI:�¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾�


�OFJ>OV��LKQ>@Q��ELKB��RJ?BO:�¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾¾�


Project Summary (200 word maximum) 
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Please list media sites (if any) utilized by your project or program to publicize the 
project/program, i.e., website, social media, etc? 


If your project is funded, describe innovative ways how the WGC will be recognized 
in the success/completion of your project? 


>K�BUM>KPFLK�LC�>�@ROOBKQ�MOLDO>J�


>�������������


Is this: 
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������������������������������������������������������������������������������ǫ�
ȋ͡͠͠�TLOA�J>UFJRJ±�


�LT�ALBP�VLRO�MOLMLPBA�MOLGB@Q�LO�MOLDO>J�>PPBPP�ELT�QEBPB�KBBAP�TFII�?B�OBAOBPPBA��
°ÍÌÌ�TLOA�J>UFJRJ±�







�BP@OF?B�>KV�RKFNRB�>KAªLO�FKKLS>QFSB�>PMB@QP�LC�VLRO�MOLGB@Q�LO�MOLDO>J�QE>Q�FJMOLSBP�
TE>Q�FP�>IOB>AV�HKLTK�>?LRQ�VLRO�>OB>�LC�FKNRFOV.�°ÍÌÌ�TLOA�J>UFJRJ±�


�IB>PB�IFPQ�RM�QL�CFSB�°Ò±�BUMB@QBA�LRQMRQP�>KA�LRQ@LJBP�TFQE�@LOOBPMLKAFKD�
JB>PROBJBKQP. °�IB>PB�KLQB��GRPQ�IFPQFKD�LRQMRQP�FP�KLQ�PRCCF@FBKQ.±�
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First generation students engaged in the project: 


Number of current UA students engaged in the project: 



�����������������������ǣ�


❍ �LOQETBPQ��OH>KP>P
❍ �LRQETBPQ��OH>KP>P
❍ �LOQEB>PQ��OH>KP>P
❍ �LRQEB>PQ��OH>KP>P
❍ �BKQO>I��OH>KP>P
❍ �>JMRP


�RADBQ>OV��LKPFABO>QFLKP�
�>SB�VLR�OB@BFSBA��
��	RKAFKD�?BCLOB��
❍ �BP
❍ �L


Yes No


�L@RJBKQ�FC�QEBOB�>OB�LQEBO�MOLDO>JPªMOLGB@QP�QE>Q�>QQBJMQ�QL�>AAOBPP�QEB�P>JB�KBBAP�
>P�VLRO�MOLMLP>I.��C�PL��ABP@OF?B�whether�>KA�ELT�VLR�TFII�@LII>?LO>QB�TFQE�QEBJ.°ÍÌÌ�
TLOA�J>UFJRJ±







Please provide the year(s) and project name(s).


Total proposed budget for project or program: (proposed budgets of more than $20K will 
not be considered; in typical years WGC proposals fall within in the $5-10K range): 
$__________  
Should match Item 1 on Budget Request sheet. 


Please list total funding commitments from external or campus sources to date: 
$______________  
Should match Item 2 on Budget Request sheet.


How much, if any, of your request involves funding for the following? 
Please estimate using percentages 


Student Compensation: ____%  
Equipment: ____% 


Total funds requested from WGC Grant: 
$___________ 
Should match Item 3 on Budget Request sheet.







In the rare case that grant resources cannot be expended, be prepared to return the 
remaining funds to WGC.


If selected as a recipient for a WGC grants, you will be required to submit two progress 
reports, including a budget summary, as well as a poster of your project for purposes of 
grant presentation.


������������������save�������������������in�����
�����������������������.


If	this	project	or	program	will	continue	after	WGC	grant	money	has	been	spent,	please	
describe	how	you	will	continue	to	fund	this	project	or	program.	(100-word	maximum)
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		Title of Proposal: Women's Leadership Conference

		Please specify OTHER unit affiliation: Division of Student Affairs

		Primary Contact and Title: Kristin Wyninegar, Campus Life Graduate Assistant

		Primary Contact Email: knwynine@uark.edu

		Primary Contact Phone Number: (636)288-5896

		Program Summary: Empowering women empower women. The Women’s Leadership Conference (WLC) will coincide with Women’s History Month and bring together female leaders from the University of Arkansas community to discuss the past, present, and future of women’s leadership on a global level. The conference planning committee will consist of myself, Associate Dean of Students for Campus Life, Lori Lander, women holding leadership positions within Registered Student Organizations, and established women in the state of Arkansas. By providing a resource for collegiate women, the conference will help them plan and achieve their professional and personal goals through the following themes that include but are not limited to, financial literacy, self-awareness, work/life balance, and women empowerment.  

		Please list media: The Women’s Leadership Conference will be advertised through social media accounts and the Division of Student Affairs new communication platform, HogSync. The Conference will have its own Twitter and Instagram site. 

		If your project is funded: If funded, the Women’s Giving Circle will play a substantial role in the Women’s Leadership Conference. It is crucial to recognize the organization in a dominant way to express our appreciation and raise awareness of the Women’s Giving Circle. Our marketing strategy includes Instagram posts in which a members’ response to a prompt is posted along with a brief biography. The Women’s Giving Circle logo will be included on all of our marketing tools. During the conference members of the Women’s Giving Circle will be asked to participate in a discussion panel and/or facilitate a session. 

		Group1: a new program

		How does your proposed project or program assess: Before the Conference, women from across campus will be asked to participate in a focus group. The focus group will help assess the needs and wants of women on campus. Women student leaders will sit on the Conference committee along with myself, Associate Dean of Students for Campus Life, Lori Lander, and one or two women from the community. Having established women from the community sit on the committee will provide a valuable employer perspective. To meet the needs of women on the University of Arkansas campus, a majority of the conference will be student led.  

		What is the specific scholarly or community needs: The Institute for Women’s Policy Research stated in 2015, Arkansas women who work full-time earn 75 cents on the dollar compared to men. Approximately 30% of those in science, technology, engineering, and mathematics fields in Arkansas are women, compared to the 28.8% nationwide. Today, 13,237 of the 25,382 students enrolled at the University identify as female. The Women’s Leadership Conference supports the needs in the region and state by collaborating and connecting with student leader’s campus-wide and women established in their career state-wide. The Conference provides a resource for collegiate women to feel empowered to achieve their lifelong goals. 

		Describe any unique and/or innovatice aspects: The Women’s Leadership Conference will target college women across all academic majors. This will provide an avenue for women to network with their peers in majors different than their own. By providing an Interdisciplinary approach, women can gain the skills to solve complex problems and enhance communication among stakeholders of varying perspectives. The Conference will partner with women working across the state of Arkansas to encompass a sense of community state-wide. By representing all regions of the state, we can begin to enrich the quality of women in the state of Arkansas. 

		Please list up to five expected outputs: By participating in the Women’s Leadership Conference, students will gain the following learning outcomes. Students will communicate effectively, both verbally and non-verbally, preserving one’s authentic voice in personal and professional settings. They will invite others to open up and share their stories through an attitude of respectful interest and curiosity, using open-ended questions. Students will make a positive difference on campus and in the community, including challenging systematically supported “traditional” gender roles. They will develop effective personal and leadership skills, including but not limited to financial literacy, self-awareness, work/life balance, and women empowerment. Students will learn how to empower women to create positive social change for themselves and other women through a interdisciplinary approach. These learning outcomes will be measured by focus groups before and after the conference, as well as, evaluations immediately after the conference and six weeks later. Utilizing qualitative and quantitative assessment will help provide a holistic view of the experience women have on campus and how we, as a University, can continue to strengthen our community by learning from each other. 


		Document if there are other programs/projects: There are two like-minded programs happening within the University of Arkansas community. The Sam M. Walton College of Business hosts a two-day Women in Information Technology Conference. Global Campus has a ten-week Women’s Personal Leadership Effectiveness Program, in which participants meet bi-weekly. The program targets mid-level managers who have been employed for at least three years. Collaborating with both programs can benefit the Women’s Leadership Conference. A student who attended the Informational Technology Conference would provide a unique perspective by sitting on the Conference committee.  Women from the Global Campus program would be asked to present the MAXIMIZERS principals. 

		demographic consideration: Yes

		Number of current UA students engaged in the project: 300

		Geographic region served: Campus

		Have you received WGC Funding before: No

		Please provide the year: Not applicable. 

		Total Propose budget for project: 14,800

		Please lest total funding commitments: 4,875

		Student Compensation: 0

		Equipment: .027

		Total funds requested: 14,800

		If this project will continue when WGC grant money is spent: The Women's Leadership Conference will be chaired and advised by the Associate Dean of Students for Campus Life and the Campus Life Graduate Assistant. It is our hope to make the Women’s Leadership Conference an annual event. In order to sustain the conference, we will meet with women across the state and organizations that focus on strengthening the community for women to invest in the Conference. 










