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Two studies tested whether action control by implementation
intentions is sensitive to the activation and strength of partici-
pants’ underlying goal intentions. In Study 1, participants
formed implementation intentions (or did not) and their goal
intentions were measured. Findings revealed a significant inter-
action between implementation intentions and the strength of
respective goal intentions. Implementation intentions benefited
the rate of goal attainment when participants had strong goal
intentions but not when goal intentions were weak. Study 2 acti-
vated either a task-relevant or a neutral goal outside of partici-
pants’ conscious awareness and found that implementation
intentions affected performance only when the relevant goal had
been activated. These findings indicate that the rate of goal
attainment engendered by implementation intentions takes
account of the state (strength, activation) of people’s
superordinate goal intentions.
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Gollwitzer’s (1993, 1996, 1999) concept of implemen-
tation intentions is a recent development in intention-
behavior relations. Whereas goal intentions specify what
one wants to achieve (i.e., “I intend to achieve X!”),
implementation intentions involve specifying the behav-
ior one will perform in the service of the goal and the sit-
uational context in which one will enact it (i.e., “If situa-
tion Y arises, then I will initiate goal-directed behavior
Z!”). Although implementation intentions are formed
through a conscious act of will, there is evidence that
action initiation proceeds in an automated manner
(Gollwitzer, 1999). Consequently, forming an imple-
mentation intention increases the likelihood of attain-
ing one’s objectives compared to the formation of a goal
intention on its own (summaries by Gollwitzer, 1999;

Gollwitzer, Bayer, & McCulloch, in press; Sheeran,
2002). However, little attention has been paid to the
prospect that implementation intentions could have
costs for self-regulation (Gollwitzer et al., in press). Of
particular concern here is the possibility that forming an
implementation intention means that behavior is elic-
ited by situational cues in a mechanistic fashion. That is,
when the person encounters the opportunity to act that
was specified in his or her implementation intention,
behavior is initiated automatically, and in a manner that
is not consistent with the underlying goal intention (e.g.,
one finds oneself selecting the low-fat meal at lunchtime
as specified in one’s plan despite a weak goal intention to
diet). The aim of the present research is to test whether
the rate of goal attainment engendered by implementa-
tion intentions is sensitive to the presence and absence
of a superordinate goal intention.

Implementation Intentions: Effects and Processes

Numerous studies attest to the benefits of implemen-
tation intentions in promoting goal achievement. For
example, Sheeran and Orbell (2000) asked one half of a
sample of women to form an implementation intention
that specified when, where, and how they would make an
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appointment for cervical cancer screening. Medical
records showed that these women were much more
likely to be screened than were women who did not form
implementation intentions (rates were 92% and 69%,
respectively). Implementation intentions have been
shown to be effective in promoting (a) infrequently per-
formed behaviors such as cancer screening and behav-
iors that are performed daily (e.g., supplement use;
Sheeran & Orbell, 1999), (b) self-report and objective
measures of performance (e.g., Gollwitzer & Brand-
stätter, 1997; Milne, Orbell, & Sheeran, 2002), and (c)
behavioral performance among student, general public,
and clinical samples (e.g., Lengfelder & Gollwitzer,
2000; Orbell, Hodgkins, & Sheeran, 1997; Orbell &
Sheeran, 2000). A meta-analysis of the first 15 studies of
the impact of implementation intentions on goal
achievement (Sheeran, 2002) showed that implementa-
tion intentions had a highly significant effect of medium
size, d = .70 (see also Koestner, Lekes, Powers, &
Chicoine, 2002).

Why do implementation intentions benefit goal
achievement? Two processes appear to be important.
First, the critical situation (specified in the if component
of the plan) becomes highly accessible when people
form an implementation intention. The consequence is
that these cues are detected swiftly and with precision
(Aarts, Dijksterhuis, & Midden, 1999; Gollwitzer, Bayer,
Steller, & Bargh, 2002; Webb & Sheeran, 2004). Second,
the initiation of the intended behavior (specified in the
then component of the plan) becomes automated when
people form an implementation intention. That is,
action control by implementation intentions exhibits
key features of automaticity including immediacy, effi-
ciency, and lack of awareness (cf. Bargh, 1992, 1994). For
example, Gollwitzer and Brandstätter (1997, Experi-
ment 3) showed that participants who formed imple-
mentation intentions to make counterarguments to rac-
ist remarks at specified opportunities did so more
immediately (quickly) than did participants who only
formed goal intentions. Brandstätter, Lengfelder, and
Gollwitzer (2001) investigated the efficiency of imple-
mentation intentions by manipulating cognitive load
either through their choice of sample (e.g., schizo-
phrenic patients, heroin addicts under withdrawal) or by
using a dual task paradigm in experiments with college
students and found that load had no impact on the effec-
tiveness of implementation intentions. Finally, Bayer,
Moskowitz, and Gollwitzer (2002) obtained evidence
that awareness of the situational cue is not required for
the effective operation of implementation intentions.
Participants who formed implementation intentions to
tell an unfriendly experimenter what they thought of
her exhibited slower responses to positive adjectives and
faster responses to negative adjectives following sublimi-

nal presentation of a picture of the unfriendly
experimenter; these effects were not obtained among
participants who only formed goal intentions. In sum,
forming an implementation intention promotes goal
achievement because the person is perceptually ready
to encounter the situational cues specified in the if com-
ponent of his or her plan. Moreover, these cues evoke
the specified then-response in a manner that does
not require conscious awareness or effort on his or her
part.

Action Control by Situational
Cues Versus Goal Intentions

Forming an implementation intention means that
people pass control of an intended behavior from the
self to specified situational cues (Gollwitzer, 1993). One
decides in advance what one will do (initiate behavior Z)
and the conditions under which one will do it (if situa-
tion Y arises). As soon as the specified cues are encoun-
tered, behavior is elicited automatically—immediately,
efficiently, and without need for conscious awareness.
Forming an if-then plan thus switches action control
from a conscious effortful mode (action control by goal
intentions) to stimulus control of behavior (action con-
trol by implementation intentions). Our concern in the
present research is whether the situational control of
behavior engendered by implementation intentions is
sensitive or indifferent to the state of the underlying goal
intention. Thus, the question investigated here is
whether people’s goal intentions moderate automatic
action initiation by implementation intentions.

The idea that implementation intentions could give
rise to behavior irrespective of the state of the underly-
ing goal intention finds support in research on action
slips. Heckhausen and Beckmann (1990) described a
particular type of slip where planning how one would
achieve a goal brought about its immediate enactment—
even though the underlying goal intention was to per-
form the action at another time. They reported an exam-
ple where a man decides to buy a magazine at his local
newsstand later and goes over in his mind what shelves
he will need to inspect to find the particular magazine he
wants. When the man crosses the street near the news-
stand, however, he finds himself standing in front of the
newsstand (and remembers he had decided to postpone
purchasing the magazine until the end of the day). This
example of performing an action one did not intend at
the time is reminiscent of the action slips sometimes
caused by habits—for instance, when one makes the
usual left turn to the office even though it is Saturday and
one’s intention is to go shopping (cf. Heckhausen &
Beckmann, 1990; Reason & Mycielska, 1982).

The relationship between intentional and situational
control of behavior can be illuminated by examining the
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parallels between implementation intentions and hab-
its. Both implementation intentions and habits operate
in a similar fashion. The automaticity of implementation
intention effects is echoed by demonstrations that habit-
ual behavior is immediate, efficient, and occurs outside
of awareness (Aarts & Dijksterhuis, 2000a, 2000b; Wood
& Quinn, in press; Wood, Quinn, & Kashy, 2002). There
are also important similarities between implementation
intentions and habits in terms of their underlying mech-
anism. In both cases, strong associations have developed
between particular situational cues and particular
behavioral responses. Of course, the origins of these
strong associations are different. In the case of habits,
frequent and consistent performance of a behavior in a
particular context means that strong links develop
between relevant contextual cues and the behavior. In
the case of implementation intentions, the same linkage
is achieved by getting participants to form this
association mentally in an act of will (cf. Aarts &
Dijksterhuis, 2000a, Experiment 2).

The concept of habit is rooted in a behaviorist tradi-
tion that sees no role for cognitive and motivational pro-
cesses such as goal intentions in mediating the situa-
tional activation of habitual responses (e.g., Skinner,
1938; Watson, 1914). More recent theorizing also
emphasizes the distinctiveness of intentional guidance
of behavior and habitual performance (e.g., Ouellette &
Wood, 1998; Wood et al., 2002; Wood & Quinn, in press).
For instance, a meta-analysis by Ouellette and Wood
(1998) showed that for behaviors performed frequently
in stable contexts (i.e., circumstances conducive to habit
formation), habits provided much better prediction of
behavior than did intentions. However, the reverse was
true for behaviors performed infrequently in unstable
contexts (see also Albarracin, Kumkale, & Johnson,
2002; Ferguson & Bibby, 2002; Verplanken, Aarts, van
Knippenberg, & Moonen, 1998; however, see Kashima,
Gallois, & McCamish, 1993; Sheeran & Abraham, 2003,
for exceptions). The implication of these analyses is that
behavior is either controlled by habits or by goal inten-
tions. In other words, goals have no role in explaining
the environmental control of action that characterizes
habits.

However, another strand of contemporary research
argues that cognitive and motivational processes are
indispensable for understanding the situational control
of social behavior (e.g., Bargh & Chartrand, 1999; Bargh
& Gollwitzer, 1994; Bargh, Gollwitzer, Lee-Chai,
Barndollar, & Trötschel, 2001). For instance, Aarts and
Dijksterhuis (2000a, 2000b) disputed the idea that
because habits are characterized by effortlessness and
lack of awareness, this must mean actors’ goals have no
role in habitual behavior. They argued that whether a
goal is activated determines whether environmental

cues automatically elicit habitual responses. Aarts and
Dijksterhuis (2000a, Experiment 3) tested this idea by
manipulating situational cues (presence vs. absence of
location words), goal activation (activation of the goal to
travel or not), and habit strength (habitual vs.
nonhabitual cyclists). The dependent variable was the
accessibility of mental representations of cycling, mea-
sured by response latencies to this action word in a lexi-
cal decision task. Findings indicated that habit strength
was associated with faster response latencies to cycling,
but only when the goal to travel had been activated.
Without activation of the goal, habit strength had no
impact on participants’ mental readiness to cycle. Most
important, situational cues had no main or interaction
effects on responses. These findings are consistent with
the idea that when habits are established, situational
cues activate goals and goal activation in turn evokes
behavior. The implication of this analysis is that goals
have an important role in determining whether
situational cues affect action (see also Sheeran et al., in
press).

Thus, there are important parallels between imple-
mentation intentions and habits in terms of their opera-
tion (automatic) and underlying mechanism (cue-
response associations), and there is debate about the
role of goal activation in the situational control of behav-
ior engendered by habits (Aarts & Dijksterhuis, 2000a,
2000b; Wood et al., 2002; Wood & Quinn, in press). The
present research tests whether goal intentions moderate
the situational control of behavior engendered by form-
ing an implementation intention. To date, only a small
number of studies have reported data relevant to this
issue. A study of healthy eating by Verplanken and Faes
(1999) obtained significant main effects for both goal
intentions and implementation intentions but found
that the interaction term was not statistically reliable.
This finding suggests that implementation intentions
promote action initiation in a manner that does not
respect participants’ goal intentions. However, it is
important to note (as did Verplanken & Faes, 1999) that
almost all participants in this study had strong goal inten-
tions to eat healthily; this fact could have undermined
the likelihood of detecting a significant interaction
between goal intentions and implementation
intentions.

Other evidence suggests that implementation inten-
tions must be supported by relevant goal intentions for
behavioral effects to emerge. Koestner et al. (2002) ob-
tained significant interactions between self-concordant
goals and implementation intentions in two studies of
progress with personal projects. However, although the
direction of the interaction supported the hypothesis
that the effects of implementation intentions were more
pronounced for more self-concordant than for less self-
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concordant goals, Koestner et al. only tested the reverse
effect (that self-concordance better predicted goal prog-
ress when participants had formed implementation
intentions compared to when they had not, see p. 240).
Finally, Orbell et al.’s (1997) analysis of the impact of
implementation intentions on performance of a breast
self-examination also is consistent with the idea that goal
intentions determine the strength of implementation
intention effects. Orbell et al. reported that 64% of all
participants who formed implementation intentions
(i.e., including both intenders and non-intenders) per-
formed an exam, whereas among participants with
strong goal intentions (i.e., participants whose intention
scores were above the scale midpoint), 100% performed
the exam.

The Present Research

As the foregoing discussion indicates, the interplay
between goal intentions and implementation intentions
is not well understood (Gollwitzer, 1993). Consequently,
it is not clear whether action control by implementation
intentions is sensitive to the presence or absence of the
respective goal intention. Implementation intentions
delegate behavioral control to situational cues, and
behavior is initiated automatically when those cues are
encountered. On one hand, this could imply that people
act according to their plans regardless of their goal
intentions because the respective situational cues elicit
behavior in a mechanistic fashion. This idea finds sup-
port in certain analyses of habitual responding where sit-
uational and intentional control of behavior are con-
strued as separate modes of self-regulation. This process
also seemed to characterize Heckhausen and Beck-
mann’s (1990) example of an action slip, where the man
found himself standing in front of the newsstand despite
the absence of the respective goal intention.

On the other hand, action slips—by definition—are
exceptional and rare. Moreover, certain analyses of hab-
its have pointed to the importance of goal activation for
understanding this type of situational control of behav-
ior. Action control by implementation intentions might
therefore represent an instance of goal-dependent
automaticity (cf. Bargh, 1992, 1994; see also Gollwitzer &
Schaal, 1998). That is, although action control by imple-
mentation intentions exhibits features of automatic pro-
cesses such as immediacy and efficiency, these effects are
conditional on the presence of relevant goal intentions.
This interpretation assumes that forming an implemen-
tation intention engenders action control that respects
actors’ underlying goal intentions. Thus, the prediction
would be that strong behavioral effects of implementa-
tion intentions are obtained only when this type of
planning is supported by relevant goal intentions.

The present studies acknowledge that there are two
aspects to whether implementation intentions respect
people’s goals, one related to goal strength and the
other to goal activation. Accordingly, our first study tests
whether strong implementation intention effects occur
only when people possess strong respective goal inten-
tions. Our second study tests whether implementation
intention effects depend on whether the respective goal
intention is activated in the given situation. In both stud-
ies, failure to obtain a significant interaction between
goal intentions and implementation intentions would
speak to the rigidity of if-then planning effects (people
stick to their plans regardless of the state of their goal
intentions). In contrast, a significant interaction
between goal intentions and implementation intentions
supports the idea that implementation intentions are
sensitive to the state of the respective goal intentions.

STUDY 1: IMPLEMENTATION INTENTIONS

AND ENGAGING IN INDEPENDENT STUDY

Study 1 concerns an important goal for students,
namely, the number of hours of independent study they
undertake. To ensure scale correspondence between
measures of intention and behavior, we used the number
of hours of independent study engaged in by students as
the measure of behavior and operationalized the
strength of participants’ goal intentions in terms of the
number of hours of study that they intended to under-
take (cf. Courneya, 1994). The prediction tested here is
that strong effects of implementation intentions will
only emerge when participants have strong goal
intentions to study.

Method

Participants and design. Participants were undergradu-
ates at a United Kingdom university who volunteered to
take part in a research project about independent study
(N = 85). Participants were randomly assigned to condi-
tions in a between-participants design with two levels
(implementation intentions: formed vs. not formed).
The amount of independent study set in participants’
goal intentions was measured.

Procedure. All of the participants completed three
questionnaires about their independent study. The
Time 1 and Time 2 questionnaires measured partici-
pants’ views about independent study and were identical
save for the order of items. The purpose of asking partici-
pants to complete the same questionnaire twice (in
immediate succession) was to ensure that we obtained
an accurate measure of participants’ goal intentions
and views about studying. The implementation inten-
tion manipulation came at the end of the second
questionnaire. The third questionnaire comprised the
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behavioral follow-up and was completed 1 week later
(Time 3).

To reduce ambiguity about the meaning of independ-
ent study, the following definition was printed at the top
of all questionnaires: “Independent study encompasses
all time spent studying outside scheduled lectures and
seminars. For example, time spent in the library, study-
ing in your room, reading and searching for references,
etc.”

The first two questionnaires measured variables speci-
fied by the theory of planned behavior (TPB; Ajzen,
1991) with respect to independent study; both question-
naires were completed by all participants. To enhance
the accuracy of responses, participants received the fol-
lowing passage immediately after completing the first
questionnaire (Time 1):

Evidence shows that many people complete question-
naires very quickly and do not give much thought to
their answers. For this research to be a success, we must
be sure that this is not the case with this questionnaire.
For this reason, we would like you to take a moment to
think about your answers. Please do not consult your previ-
ous answers. Instead, think carefully about your answer to
each question.

Participants in both conditions then completed the mea-
sures of TPB variables again (Time 2).

The implementation intention manipulation came at
the end of the second questionnaire. Participants
received the following instruction—“Decide now where
(e.g., library) and at what times (e.g., 2-3 p.m. and 4-5
p.m.) you will do your independent study in the next
week”—and filled in their responses under the headings
“where” and “when” for each day of the week. The sec-
ond questionnaire completed by participants in the con-
trol condition was identical save for the omission of this
instruction.

One week later (Time 3), participants in both condi-
tions reported how much independent study they had
undertaken during the previous week. Participants also
completed measures of goal intention and perceived
behavioral control. To reduce concerns about self-
presentation, anonymous codes were used to match par-
ticipants’ questionnaires.

Initial questionnaires. The initial questionnaires were
identical save for the order of attitude, subjective norm,
and perceived behavioral control items (order was the
same across conditions). The measure of goal intention
came first on both questionnaires. Participants were
asked, “How many hours do you intend to spend doing
independent study during the next week?” and the num-
ber of hours of intended study for each day of the week
were written down. Responses to the intention items

were reliable (alphas = .89 and .88 at the first and second
administrations, respectively). Participants then reported
their attitude, subjective norm, and perceived behav-
ioral control with respect to the number of hours that
they had specified in their intention. Responses were all
on 9-point scales. Attitude was measured by three items:
“How effective do you think the number of hours you
intend to study in the next week will be in getting good
marks?” (effective to ineffective), “How useful do you think
the number of hours you intend to study in the next
week will be in getting you good marks?” (not useful to
very useful), and “How likely is it that the number of hours
you intend to study next week would be . . . ” (boring to
interesting). Reliabilities were satisfactory (alphas = .73
and .75). A single item measured subjective norm: “Would
most people who are important to you approve or disap-
prove of the number of hours that you intend to study in
the next week?” (approve to disapprove). Perceived behav-
ioral control (PBC) was measured by two items: “How easy
or difficult will it be for you to do the number of hours
that you intend to study in the next week?” (very difficult
to very easy) and “How confident are you that you will be
able to do the number of hours that you intend to study
in the next week?” (very unconfident to very confident)
(alphas = .64 and .73).

Follow-up questionnaire. Behavior was measured by par-
ticipants’ reports of how many hours of independent
study they had done each day during the previous week
(alpha = .83). Participants also completed the same goal
intention items that were in the initial questionnaire
with respect to the following week (alpha = .88) and com-
pleted a single-item measure of PBC: “How easy or diffi-
cult will it be for you to do the number of hours that you
intend to study in the next week?” (very difficult to very
easy).

Results

Randomization check. We first tested whether partici-
pants in the experimental and control conditions had
equivalent scores on goal intention and TPB variables
and whether participants changed their ratings between
the first and second administrations of the question-
naire using ANOVAs appropriate to the design. Findings
showed that there was no significant main effect for
experimental condition, Fs(1, 83) < 1.98, ns, ds < .31, and
no significant interaction between condition and admin-
istration, Fs(1, 83) < 3.25, ns, ds < .40. There was one sig-
nificant main effect of the within-participants factor
(first vs. second questionnaire administration). Partici-
pants’ PBC scores were higher at the second administra-
tion of the questionnaire (M = 5.39, SD = 1.05) com-
pared to the first administration (M = 4.35, SD = 1.15),
F(1, 83) = 31.38, p < .001, d = .61.
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These findings indicate that experimental and con-
trol participants had equivalent motivation to study
prior to the formation of implementation intentions.
According to the second administration of the question-
naire, participants intended to engage in independent
study for 2 to 3 hours per day (M = 2.77, SD = 1.41), had
moderately positive evaluations of studying (M = 4.94,
SD = 1.04), perceived some social pressure to study (M =
5.55, SD = 2.42), and thought that it would be fairly easy
to study the number of hours set in their goal intentions
(M = 5.39, SD = 1.05).

Moderated regression analyses. Moderated linear regres-
sion analysis was used to determine whether goal inten-
tion moderated the effect of implementation intentions
on study behavior. Goal intention scores from the sec-
ond administration of the questionnaire were standard-
ized prior to computing the interaction term to reduce
potential multicollinearity (Aiken & West, 1991). We
then conducted a three-step hierarchical regression.
Behavior was regressed on goal intention at Step 1, on
goal intention and implementation intentions at Step 2,
and the Goal Intention × Implementation Intention
interaction term was added to the equation at Step 3.

Table 1 shows the results of these analyses. Goal inten-
tion on its own explained 55% of the variance in behav-
ior. Implementation intentions contributed a significant
increment in the variance accounted for (∆R2 = .08, p <
.001) and goal intentions and implementation inten-
tions were both significant predictors of behavior at the
second step. The final equation showed that the interac-
tion term was associated with a significant improvement
in the fit of the model (∆R2 = .02, p < .05) and that the
interaction term, goal intention, and the if-then plan all
had significant regression coefficients.

The Goal Intention × Implementation Intention
interaction was decomposed in the manner specified by
Aiken and West (1991). We computed simple slopes for
implementation intentions at three levels of the modera-
tor: low goal intention (1 SD below the mean for goal
intention), moderate goal intention (the mean goal
intention), and high (1 SD above the mean). Figure 1
shows that when goal intentions were low, implementa-
tion intentions did not predict behavior (B = .34, p > .15).
However, as goal intentions increased from low to mod-
erate (B = .74, p < .001), and from moderate to high (B =
1.41, p < .001), the predictive validity of implementation
intentions increased. These findings support our
hypothesis: Implementation intentions especially bene-
fit behavioral performance when participants have
strong goal intentions.

Alternative explanation. An alternative explanation of
our findings is that forming an implementation inten-
tion increased participants’ goal intentions or PBC

relative to the control group. If this explanation was cor-
rect, then one would anticipate differences between the
experimental and control groups on goal intention and
PBC scores measured at behavioral follow-up. Contrary
to this idea, however, there were no differences between
the groups on goal intention (Ms = 2.70 and 2.96, SDs =
1.43 and 1.21, for the experimental and control groups,
respectively), F(1, 83) = 0.80, ns, d = .22, or PBC (Ms =
3.56 and 3.09, SDs = 2.15 and 1.88, respectively), F(1,
83) = 0.58, ns d = .16. These findings suggest that the
impact of implementation intentions on study behavior
is not attributable to potential differences in motivation
that accrued from the formation of the if-then plan.

Discussion

Study 1 showed that main effects of both goal inten-
tions and implementation intentions were qualified by a
significant interaction effect. Findings showed that
implementation intentions did not affect study behavior
when participants had weak goal intentions; behavioral
effects of implementation intentions emerged only
when participants had goal intentions that strongly
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TABLE 1: Hierarchical Linear Regression of Behavior on Goal Inten-
tion, Implementation Intention, and Interaction Term
(Study 1)

Step Variable Entered Beta Beta Beta

1 Goal intention .74*** .79*** .62***
2 Implementation

intention — .29*** .29***
3 Interaction — — .22*
∆R2 .55 .08 .02
∆F 100.16*** 18.58*** 4.85*
R2 .55 .63 .65
Model F 100.16*** 69.98*** 50.46***

NOTE: Implementation intention is coded 1 = formed, 0 = not formed.
Betas are standardized coefficients.
*p < .05. ***p < .001.
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favored performance of the behavior. These findings
support the prediction that goal intentions moderate
the behavioral effects of implementation intentions.1

We also obtained findings consistent with the idea
that implementation intentions do not alter partici-
pants’ motivation to perform a behavior. Comparisons
of goal intention and PBC scores at follow-up for partici-
pants who formed versus those that did not form imple-
mentation intentions showed no significant differences
between the groups. These results are consistent with
several previous studies that measured motivational vari-
ables both prior to the formation of an implementation
intention and measured these variables again after
implementation intention formation—either before the
measure of behavior (Milne & Sheeran, 2002; Sheeran &
Orbell, 1999) or at the same time as the measure of
behavior (Milne et al., 2002; Orbell et al., 1997). Regard-
less of when the second measurement of motivation was
taken, implementation intentions were not associated
with changes in goal intentions or other motivational
constructs. These findings suggest that implementation
intention effects are not based on changes in motivation.
Instead, accumulated evidence supports the view that
implementation intentions are effective because the
specified situational cues automatically elicit behavior
(Aarts et al., 1999; Brandstätter et al., 2001; Gollwitzer,
1993; Gollwitzer & Brandstätter, 1997).

Study 1 tested whether the effects of implementation
intentions reflect the strength of participants’ goal
intentions (i.e., the number of hours participants
intended to study). However, a further aspect of the flexi-
bility of goal pursuit produced by implementation inten-
tions is whether the relevance of the situational context
is taken into account. In other words, implementation
intentions should only trigger goal-directed responses
when the given situational context activates the respec-
tive superordinate goal. Study 2, therefore, tested the
sensitivity of implementation intention effects to the
activation of the relevant goal. Moreover, in Study 1, par-
ticipants were clearly aware of the goal guiding their
behavior. However, the idea that implementation inten-
tions produce automatic initiation of behavior implies
that participants do not need to make a conscious deci-
sion that a given situation suits goal pursuit. Rather,
implementation intention effects should be sensitive to
the activation of the respective goal even if this activation
occurs outside awareness.

STUDY 2: IMPLEMENTATION INTENTIONS, GOAL

ACTIVATION, AND INTELLECTUAL PERFORMANCE

Participants’ conscious task goal in Study 2 was to
solve a series of puzzles as accurately as possible. To test
whether implementation intention effects on perfor-
mance are in line with respective activated goals, we

primed either a task-relevant goal (i.e., the goal to
respond quickly) outside of participants’ awareness or
we did not activate a goal. In addition, participants either
formed an implementation intention to respond quickly
(relevant implementation intention condition) or they
formed an irrelevant implementation intention. We
hypothesized that forming an implementation intention
should only produce a speed-up effect if participants
have been primed with the goal to respond quickly. In
the neutral priming condition, participants’ conscious
task goal to be accurate should be active and the imple-
mentation intention to respond quickly should not
affect speed of performance.

Method

Participants and design. Participants were 45 under-
graduate psychology students who took part in return
for experimental credits. Participants were randomly
allocated to conditions in a 2 (implementation inten-
tion: relevant vs. irrelevant) × 2 (goal prime: speed vs.
neutral) between-participants design.

Procedure. All tasks completed by participants were
presented on a computer and the instructions for each
task were presented on the screen. The main part of the
experiment involved puzzles taken from the Matrix Rea-
soning Subtest of the Weschler Adult Intelligence Scale
(WAIS III). Participants received the following
instructions:

You are going to be shown some pictures. For each pic-
ture there is a part missing. Please look at all aspects of
each picture carefully and choose the missing part from
the five choices. Please indicate your answer by pressing
one of the number keys on the keyboard. The most
important thing is to be as accurate as possible.

Participants then completed three (easy) practice puz-
zles and were told the correct answers (none of the par-
ticipants made a mistake on the practice puzzles). After
completing the practice puzzles, participants undertook
two tasks that were designed to manipulate implementa-
tion intentions and prime the goal, respectively.

Manipulation of implementation intentions. Participants
were told,

In the main part of this experiment you will work on
more puzzles like the ones you have just practiced. How-
ever, before you do so, we would like you to form a plan
about how you will perform the task.

Participants in the relevant implementation intention condi-
tion were asked to tell themselves, “As soon as I think I
have the answer, I will not deliberate but press the corre-
sponding number key as quickly as possible!” Partici-
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pants in the irrelevant implementation intention condition
were asked to tell themselves, “As soon as I finish the ex-
periment, I will complete the debriefing questions.”

Goal priming manipulation. The goal priming manipu-
lation comprised a word search puzzle similar to that
used by Bargh et al. (2001). Participants were given the
following instructions:

We would like to measure your verbal ability using a word
search puzzle. The puzzle comprises a grid of squares
with a letter in each (10 squares across and 10 squares
down). Embedded in the puzzle are words from the Eng-
lish language running either horizontally, vertically, or
diagonally.

To ensure that participants did not focus on the meaning
of the puzzle words, they were told, “We would like you to
use the keyboard to type the first letter (e.g., ‘T’) and di-
rection (e.g., across, down, or diagonal) of each word
you find—the text will appear at the bottom of the
screen.” The word search contained 16 words, 8 of which
varied by condition. In the speed priming condition, the
word search contained the words fast, hasten, rapid, brisk,
swift, sprint, rush, and speed. In the neutral priming condi-
tion, the puzzle contained words matched to the critical
words for number of letters and Kucera-Francis written
frequency (tone, lavish, urban, polar, silent, offer, grip, and
stuff). Each puzzle also contained 8 filler words: glee,
watch, bold, flower, beach, gold, discuss, and cream. As soon as
participants had found 12 words, they were asked to
press a key to advance to the next screen. Participants
spent an average of 176 s working on the puzzle—this
time did not differ as a function of the previously formed
implementation intention, F < 1.

Dependent variables. For the main task, participants
completed the first 12 puzzles of the Matrix Reasoning
Subtest of the WAIS III. There were two dependent vari-
ables corresponding to the accuracy and speed of
responses, respectively: (a) the number of correct
responses and (b) the mean time spent on each puzzle.

Funnel debriefing. Once participants had completed
the 12 puzzles, they were thanked for taking part and
debriefed fully. Funnel debriefing (Chartrand & Bargh,
1996) indicated that three participants (6%) suspected
that there was a relation between the prime (word
search) and the experimental task or thought that there
was a theme to the words in the word search. These par-
ticipants were removed from further analyses.

Results

Two participants responded extremely slowly to the
puzzles (response times were greater than 3 SDs above
the mean) and were removed from subsequent analyses

(cf. Fazio, 1990). Thus, data from 40 participants could
be included in the analyses.

Accuracy of responses. We anticipated no significant
effects of the experimental conditions on response accu-
racy. The number of puzzles correct (out of 12) was sub-
jected to a 2 (implementation intention: related vs. unre-
lated) × 2 (goal-prime: neutral vs. speed) between-
participants ANOVA. As expected, the main effects of
both implementation intentions and goal prime were
nonsignificant, as was the interaction term, Fs(1, 36) =
1.86, 0.30, and 0.12, ns (ds = .45, .18, and .12,
respectively).

Speed of responses. The mean time taken to complete
each puzzle (ms) was subjected to the same between-
participants ANOVA (see Table 2). The ANOVA
revealed a significant main effect of implementation
intentions, F(1, 36) = 13.01, p < .001, d = 1.21. Partici-
pants who formed a relevant implementation intention
spent less time on each puzzle (M = 4843, SD = 1126)
compared to participants who formed an irrelevant
implementation intention (M = 6377, SD = 1675). The
main effect of goal prime was nonsignificant, F(1, 36) =
1.04, ns, d = .35. However, the expected interaction
between implementation intention and goal prime was
significant, F(1, 36) = 4.39, p < .05, d = .68. Analysis of sim-
ple main effects revealed a highly significant effect of
implementation intentions in the speed prime condi-
tion, F(1, 36) = 9.19, p < .005, d = 1.01, but no significant
implementation intention effect in the neutral prime
condition, F(1, 36) = 2.86, p = .10, d = .56. We also tested
the effect of goal prime within implementation inten-
tion conditions. Findings showed a main effect of goal
prime in the relevant implementation intention condi-
tion, F(1, 36) = 10.53, p < .003, d = 1.10, but no effect in
the irrelevant implementation intention condition, F(1,
36) = 0.48, ns, d = .24. These findings are consistent with
predictions. Planning only affected response times when
participants had been primed with the goal to respond
quickly.

Discussion

Study 2 examined whether the effectiveness of an
implementation intention to increase speed of perfor-
mance on a puzzle task was contingent on the activation
of the relevant goal intention to speed up responses.
Consistent with predictions, findings showed that imple-
mentation intentions benefited performance only when
the task-relevant goal had been activated; implementa-
tion intentions had no effect on response times when the
situational context did not activate the respective goal
intention (to speed up responses). Of importance,
implementation intentions were sensitive to the state of
the respective goal intention even though participants
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were not aware of the activation of the goal to speed up
responses.

It is notable that we did not observe an auto-motive
effect (Bargh, 1990) in the irrelevant implementation
intention condition; that is, situational activation of the
goal to respond quickly had no effect on speed of perfor-
mance when participants had formed an if-then plan
that was not relevant to the task. We suspect that the
primed goal had no effect on responses in this condition
because participants’ conscious task goal (to be accu-
rate) overrode the impact of priming. This interpreta-
tion is consistent with findings from Macrae and
Johnston (1998, Study 2). Their study showed that prim-
ing the goal to be helpful affected whether participants
assisted the experimenter in picking up pens that she
had dropped. However, when participants had been told
to hurry to the next experiment, participants were much
less likely to assist the experimenter—the conscious goal
(to hurry) overrode the impact of the primed goal (to be
helpful).

GENERAL DISCUSSION

The present research examined whether action con-
trol by implementation intentions respects participants’
underlying goal intentions. We were concerned that
forming an implementation intention could mean that
action control becomes rigid and proceeds without ref-
erence to participants’ goal intentions. When people
make if-then plans, they pass control of behavior from
the self to situational cues; moreover, when these cues
are encountered, action initiation is swift, effortless, and
does not require conscious awareness (Gollwitzer, 1993,
1999; Gollwitzer et al., in press). Delegation of action
control to situational cues and automation of respond-
ing also characterize habitual behavior. Moreover, cer-
tain key analyses construe goal intentions as having little
to do with the operation of habits (e.g., Wood et al.,
2002). Consequently, it seemed plausible that imple-
mentation intention effects could be characterized by a
mechanistic conception of situational control that posits
no role for people’s goal intentions in modifying the
effects of this type of planning.

However, we drew on recent research that sees cogni-
tive and motivational processes as crucial for under-

standing the automaticity of social behavior (see Bargh
& Chartrand, 1999; Bargh & Ferguson, 2000, for a
review) and Aarts and Dijksterhuis’s (2000a) analysis of
habit in particular. Aarts and Dijksterhuis’s research sug-
gested that habitual responding is not characterized by
rigid elicitation of behavior in the presence of situa-
tional cues—automatic effects of habits take into
account whether the respective goal is activated. Our
research tested whether implementation intention
effects are similarly sensitive to superordinate goals (i.e.,
the respective goal intention).

Because goal intentions have two features—activation
and strength—both of these aspects were tested empiri-
cally. In Study 1, the strength of participants’ goal inten-
tions was measured before they formed implementation
intentions (or not). Findings indicated that the main
effects of goal intentions and implementation intentions
were qualified by a significant interaction effect. Simple
slopes analyses indicated that when participants had
weak goal intentions, implementation intentions had no
impact on behavioral performance. These findings are
consistent with the idea that implementation intention
effects are sensitive to the respective goal intention.
Implementation intentions benefited goal achievement
only when if-then plans were underpinned by strong
goal intentions.

Study 2 tested whether implementation intention
effects only emerge when the situational context is rele-
vant to the goal pursuit at hand, that is, when the relevant
goal intention is situationally activated. Participants
were given a conscious task goal that favored one dimen-
sion of performance (accuracy) and either formed or
did not form an implementation intention in relation to
another dimension of performance (speed). In addi-
tion, we used a priming procedure to activate outside of
awareness a goal intention that supported the imple-
mentation intention (i.e., to speed up responses); a con-
trol group did not get this goal activated. Findings indi-
cated that implementation intention effects were
sensitive to the activation of the relevant goal intention
even though this activation occurred outside of aware-
ness. Implementation intentions had no impact on
speed of performance when the relevant goal to speed
up responses was not activated; they only affected perfor-
mance when the relevant goal was activated through the
priming procedure.

The findings from these two studies undermine the
idea that forming an implementation intention means
that the moment people encounter the situational cue
specified in the if component of their plan, the action
specified in the then component is initiated in a mecha-
nistic fashion. Our results show that action control by
implementation intentions is sensitive to respective goal
intentions—goal pursuit is modified by the particular
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TABLE 2: Mean Speed of Responses by Implementation Intention
and Goal Activation (Study 2)

Implementation Intention

Goal Activation Irrelevant Relevant

Neutral 6122 (841) 5430 (1031)
Speed 6613 (2201) 4004 (628)

NOTE: Standard deviations are in parentheses.



outcomes that actors desire and by the strength of those
desires. These findings suggest that the beneficial effects
of implementation intentions in promoting health goals
such as breast self-examinations, cancer screening, and
healthy eating may have been underpinned by strong
goal intentions to achieve these outcomes by the partici-
pants (Orbell et al., 1997; Sheeran & Orbell, 2000;
Verplanken & Faes, 1999). Future studies that obtain
only weak effects of implementation intentions on goal
achievement might therefore do well to test the interac-
tion between goal intentions and implementation inten-
tions to determine whether participants with strong goal
intentions obtained particular benefit from if-then plan
formation.

The present research grew from the idea that imple-
mentation intentions control action in a similar manner
to habits. Similar to habits, implementation intentions
involve situational control of behavior and instigate
responses that are immediate, efficient, and do not
require conscious awareness. However, it may be helpful
to construe action control by implementation intentions
as a particular subtype of automaticity, namely, what
Gollwitzer and Schaal (1998) termed “strategic
automaticity.” The term “strategic” captures an impor-
tant feature of the automaticity in implementation
intentions that is different to the automaticity associated
with habits. Unlike habits, implementation intentions
can be formed on the spot through a conscious act of will
and thus are best described as “instant habits”
(Gollwitzer, 1999). An important avenue for future
research will be to explore further the parallels between
implementation intentions and habits. For example, it
would be useful to examine whether cognitive rehearsal
of an implementation intention increases the strength
of cue-response links and thereby enhances the behav-
ioral impact of planning—in the same way that greater
frequency of performing a behavior strengthens cue-
response associations and thus increases the impact of
habit on future behavior (cf. Ouellette & Wood, 1998).

Two further contributions of the present research
deserve mention. First, we obtained novel evidence con-
cerning lack of awareness as a feature of the automaticity
engendered by implementation intentions. Bayer et al.
(2002) demonstrated that participants need not be
aware of the situational cue specified in their implemen-
tation intentions to obtain automatic initiation of goal-
directed responses. In the present research, we found
that participants need not be aware of the respective goal
intention for implementation intentions to exert their
effects. This finding underlines the idea that people’s
conscious attention can be focused on other priorities
but so long as the situational context activates the rele-
vant goal intention, implementation intentions can be
expected to benefit goal achievement. Second, the

observation that people need not be aware of the activa-
tion of the relevant goal for implementation intentions
to become effective is also in line with research on auto-
motive theory (Bargh, 1990). As Bargh et al. (2001) dem-
onstrated, goals need not be consciously held to lead to
effective goal pursuit. Rather, activating the mental rep-
resentation of a goal outside of a person’s awareness
suffices to instigate goal-directed behavior.

The practical implications of the present findings are
also important. If it was the case that participants’ goals
are irrelevant, then manipulations of implementation
intentions should have beneficial effects in promoting
pro-social or health behaviors among all targeted partici-
pants—regardless of their goal intentions. The present
findings make it clear, however, that implementation
intentions are only likely to be effective among partici-
pants who possess the relevant goal. This suggests that
researchers who set up intervention studies based on
implementation intentions need to pilot test the target
sample to ensure that there exist strong positive inten-
tions. Otherwise, no reliable effects on behavior can be
obtained. If no such intentions exist, it seems wise to start
out with a motivational intervention designed to
increase goal intentions before resources are invested in
having people form implementation intentions.

In conclusion, the present research shows that imple-
mentation intentions are a strategic form of automatic
action control that is sensitive to people’s goals. Imple-
mentation intentions bring about action control that
does not require conscious awareness or effort, but only
if the person has formed an appropriate if-then plan and
if the underlying goal intention is strong and activated.
The present findings thus underline the instrumentality
of implementation intentions in helping people meet
their goals—possible costs in terms of rigid adherence to
a course of action that does not serve a person’s goals are
not to be feared.

NOTE

1. Two aspects of Study 1 deserve comment. First, it was not possible
to obtain an objective measure of behavior (amount of independent
study) in this study. Second, intention strength was operationalized in
terms of the number of hours of study participants intended to under-
take, and not in terms of the degree of commitment participants had to
studying for a certain number of hours. To test whether goal intentions
moderate the effects of implementation intentions when both an
objective measure of behavior and a standard intention measure are
examined, we reanalyzed data from a previously published report on
attending workplace health and safety training courses (Sheeran &
Silverman, 2003). (The Goal Intention × Implementation Intention
interaction term was not tested in that study.) Findings indicated the
interaction term had a significant beta coefficient at the third step of a
hierarchical logistic regression (B = 1.06, p < .03) after goal intentions
and implementation intentions had entered the equation. Decomposi-
tion of interaction term indicated that implementation intentions
were not associated with attendance behavior when participants had
low goal intentions (B = –.11, p > .80) or when goal intentions were
moderate (B = .42, p = .06). However, when participants had strong goal
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intentions, implementation intentions were a highly significant predic-
tor of behavior (B = .95, p < .001). These findings increase confidence
in the idea that goal intentions and implementation intentions
interact in predicting behavior.

REFERENCES

Aarts, H., & Dijksterhuis, A. (2000a). Habits as knowledge structures:
Automaticity in goal-directed behavior. Journal of Personality and
Social Psychology, 78, 53-63.

Aarts, H., & Dijksterhuis, A. (2000b). On the automatic activation of
goal-directed behavior: The case of travel habit. Journal of Environ-
mental Psychology, 20, 75-82.

Aarts, H., Dijksterhuis, A., & Midden, C. (1999). To plan or not to
plan? Goal achievement or interrupting the performance of mun-
dane behaviours. European Journal of Social Psychology, 29, 971-979.

Aiken, L. S., & West, R. R. (1991). Multiple regression: Testing and inter-
preting interactions. Newbury Park, CA: Sage.

Ajzen, I. (1991). The theory of planned behavior. Organizational
Behavior and Human Decision Processes, 50, 179-211.

Albarracin, D., Kumkale, G. T., & Johnson, B. T. (2002). Influences of
population and methodological factors on reasoning in condom use: A
meta-analysis. Manuscript submitted for publication.

Bargh, J. A. (1990). Auto-motives: Preconscious determinants of
social interaction. In E. T. Higgins & R. M. Sorrentino (Eds.),
Handbook of motivation and cognition: Foundations of social behavior
(Vol. 2, pp. 93-130). New York: Guilford.

Bargh, J. A. (1992). The ecology of automaticity: Towards establishing
the conditions needed to produce automatic processing effects.
American Journal of Psychology, 105, 181-199.

Bargh, J. A. (1994). The four horsemen of automaticity: Awareness,
efficiency, intention, and control in social interaction. In R. S.
Wyer, Jr., & T. K. Srull (Eds.), Handbook of social cognition (2nd ed.,
pp. 1-40). Hillsdale, NJ: Lawrence Erlbaum.

Bargh, J. A., & Chartrand, T. L. (1999). The unbearable automaticity
of being. American Psychologist, 54, 462-479.

Bargh, J. A., & Ferguson, M. J. (2000). Beyond behaviorism: On the
automaticity of higher mental processes. Psychological Bulletin,
126, 925-945.

Bargh, J. A., & Gollwitzer, P. M. (1994). Environmental control of
goal-directed action: Automatic and strategic contingencies
between situations and behavior. In W. Spaulding (Ed.), Nebraska
symposium on motivation (pp. 71-124). Lincoln: University of
Nebraska Press.

Bargh, J. A., Gollwitzer, P. M., Lee-Chai, A., Barndollar, K., &
Trötschel, R. (2001). The automated will: Nonconscious activa-
tion and pursuit of behavioral goals. Journal of Personality and Social
Psychology, 81, 1014-1027.

Bayer, U. C., Moskowitz, G. B., & Gollwitzer, P. M. (2002). Implementa-
tion intentions and action initiation without conscious intent. Unpub-
lished manuscript, University of Konstanz, Germany.

Brandstätter, V., Lengfelder, A., & Gollwitzer, P. M. (2001). Imple-
mentation intentions and efficient action initiation. Journal of Per-
sonality and Social Psychology, 81, 946-960.

Chartrand, T. L., & Bargh, J. A. (1996). Automatic activation of
impression formation and memorization goals: Non-conscious
goal priming reproduces effects of explicit task instructions. Jour-
nal of Personality and Social Psychology, 71, 464-478.

Courneya, K. S. (1994). Predicting repeated behavior from intention:
The issue of scale correspondence. Journal of Applied Social Psychol-
ogy, 24, 580-594.

Fazio, R. H. (1990). A practical guide to the use of response latencies
in social psychological research. In C. Hendrick & M. S. Clark
(Eds.), Review of personality and social psychology (Vol. 11, pp. 74-97).
Newbury Park, CA: Sage.

Ferguson, E., & Bibby, P. A. (2002). Predicting future blood donor
returns: Past behavior, intentions, and observer effects. Health Psy-
chology, 21, 513-518.

Gollwitzer, P. M. (1993). Goal achievement: The role of intentions. In
W. Stroebe & M. Hewstone (Eds.), European review of social psychol-
ogy (Vol. 4, pp. 141-185). Chichester, UK: Wiley.

Gollwitzer, P. M. (1996). The volitional benefits of planning. In P. M.
Gollwitzer & J. A. Bargh (Eds.), The psychology of action: Linking cog-
nition and motivation to behavior (pp. 287-312). New York: Guilford.

Gollwitzer, P. M. (1999). Implementation intentions: Strong effects of
simple plans. American Psychologist, 54, 493-503.

Gollwitzer, P. M., Bayer, U. C., & McCulloch, K. C. (2005). The control
of the unwanted. In R. R. Hassin, J. S. Uleman, & J. A. Bargh
(Eds.), The new unconscious (pp. 485-516). Oxford, UK: Oxford
University Press.

Gollwitzer, P. M., Bayer, U. C., Steller, B., & Bargh, J. A. (2002). Delegat-
ing control to the environment: Perception, attention, and memory for pre-
selected behavioral cues. Unpublished manuscript, University of
Konstanz.

Gollwitzer, P. M., & Brandstätter, V. (1997). Implementation inten-
tions and effective goal pursuit. Journal of Personality and Social Psy-
chology, 73, 186-199.

Gollwitzer, P. M., & Schaal, B. (1998). Meta-cognition in action: The
importance of implementation intentions. Personality and Social
Psychology Review, 2, 124-136.

Heckhausen, H., & Beckmann, J. (1990). Intentional action and
action slips. Psychological Bulletin, 97, 36-48.

Kashima, Y., Gallois, C., & McCamish, M. (1993). The theory of rea-
soned action and co-operative behaviour: It takes two to use a con-
dom. British Journal of Social Psychology, 32, 227-239.

Koestner, R., Lekes, N., Powers, T. A., & Chicoine, E. (2002). Attain-
ing personal goals: Self-concordance plus implementation inten-
tions equals success. Journal of Personality and Social Psychology, 83,
231-244.

Lengfelder, A., & Gollwitzer, P. M. (2000). Reflective and reflexive
action control in patients with frontal brain lesions. Neuropsychol-
ogy, 15, 80-100.

Macrae, C. N., & Johnston, L. (1998). Help, I need somebody: Auto-
matic action and inaction. Social Cognition, 16, 400-417.

Milne, S., Orbell, S., & Sheeran, P. (2002). Combining motivational
and volitional interventions to promote exercise participation:
Protection motivation theory and implementation intentions.
British Journal of Health Psychology, 7, 163-184.

Milne, S., & Sheeran, P. (2002, June). Combining motivational and voli-
tional interventions to prevent testicular cancer. Paper presented to the
13th General Meeting of the European Association of Experimen-
tal Social Psychology, San Sebastian, Spain.

Orbell, S., Hodgkins, S., & Sheeran, P. (1997). Implementation inten-
tions and the theory of planned behavior. Personality and Social Psy-
chology Bulletin, 23, 953-962.

Orbell, S., & Sheeran, P. (2000). Motivational and volitional processes
in action initiation: A field study of the role of implementation
intentions. Journal of Applied Social Psychology, 30, 780-797.

Ouellette, J. A., & Wood, W. (1998). Habit and intention in everyday
life: The multiple processes by which past behavior predicts future
behavior. Psychological Bulletin, 124, 54-74.

Reason, J., & Mycielska, K. (1982). Absent-minded? The psychology of
mental lapses and everyday errors. Englewood Cliffs, NJ: Prentice
Hall.

Sheeran, P. (2002). Intention-behavior relations: A conceptual and
empirical review. In W. Stroebe & M. Hewstone (Eds.), European
review of social psychology (Vol. 12, pp. 1-36). Chichester, UK: Wiley.

Sheeran, P., Aarts, H., Custers, R., Rivis, A., Cooke, R., & Webb, T. L.
(in press). The goal-dependent automaticity of drinking habits.
British Journal of Social Psychology.

Sheeran, P., & Abraham, C. (2003). Mediator of moderators: Tempo-
ral stability of intention and the intention-behavior relationship.
Personality and Social Psychology Bulletin, 29, 205-215.

Sheeran, P., & Orbell, S. (1999). Implementation intentions and
repeated behaviour: Augmenting the predictive validity of the
theory of planned behaviour. European Journal of Social Psychology,
29, 349-369.

Sheeran, P., & Orbell, S. (2000). Using implementation intentions to
increase attendance for cervical cancer screening. Health Psychol-
ogy, 18, 283-289.

Sheeran, P., & Silverman, M. (2003). Evaluation of three interven-
tions to promote workplace health and safety: Evidence for the

Sheeran et al. / GOALS AND IMPLEMENTATION INTENTIONS 97



utility of implementation intentions. Social Science and Medicine,
56, 2153-2163.

Skinner, B. F. (1938). The behavior of organisms. New York: Apple Cen-
tury Crofts.

Verplanken, B., Aarts, H., van Knippenberg, A., & Moonen, A.
(1998). Habit versus planned behaviour: A field experiment. Brit-
ish Journal of Social Psychology, 37, 111-128.

Verplanken, B., & Faes, S. (1999). Good intentions, bad habits, and
effects of forming implementation intentions on healthy eating.
European Journal of Social Psychology, 29, 591-604.

Watson, J. B. (1914). Behavior: An introduction to comparative behavior.
New York: Holt.

Webb, T. L., & Sheeran, P. (2004). Identifying good opportunities to
act: Implementation intentions and cue discrimination. European
Journal of Social Psychology, 34, 407-419.

Wood, W., & Quinn, J. M. (in press). Habits: Acting without thinking.
In J. Forgas, K. Williams, & B. VonHippel (Eds.), The 6th annual
Sydney symposium on social psychology. New York: Psychology Press.

Wood, W., Quinn, J. M., & Kashy, D. (2002). Habits in everyday life:
Thought, emotion, and action. Journal of Personality and Social Psy-
chology, 83, 1281-1297.

Received August 29, 2003
Revision accepted April 13, 2004

98 PERSONALITY AND SOCIAL PSYCHOLOGY BULLETIN


